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On may 22, Frank Verhoeven, Offshore 
group Director, kickedoff 'NINA goes 
Offshore' in Papendrecht. the launch of 
NINA at all levels of the division 
represents a key step towards a single 
shared identity. 

Before an audience of 150 Offshore office 
employees, Frank Verhoeven shared how 
he learned the meaning of working safely 
as a young boy on his father's ship. "You 
should not stand there, son. If the wire 
snaps, it will hit you," said my father. This 
genuine concern, which you take for 
granted in your personal life, is also a 
characteristic of NINA. It is not a set of 
procedures; NINA addresses behavior. 
Take action if you see a hazardous work 
situation; warn coworkers if they are at risk, 
regardless of their rank or position. It is 
precisely because NINA is rooted in a 
much more personal approach to safety 

that it has become an overwhelming 
success at Boskalis," says Frank 
Verhoeven. "There is no doubt that  
NINA has made it substantially safer  
to work at Boskalis."

TOWARDS A hIghER LEvEL  
Of SAfETy
In his speech, Frank Verhoeven addressed 
the synergy created between all of the 
Offshore division's activities. The time has 
come for these synergies to be achieved 
in terms of safety. "The motto NINA goes 
Offshore is a clear statement that from 
now on we at Boskalis Offshore work in 
accordance with the same NINA 
approach. This is not only important for 
our own safety. NINA also helps us to 
present our organization to our customers 
as a reliable and, more importantly, safe 
partner, as well as to present ourselves to 
the outside world as a unified front."  

NINA gOES OffShORE 
As a demonstration of his commitment to NINA,  
Frank Verhoeven signs his name below the  
signatures of the entire senior management team  
of Boskalis Offshore.

Offshore senior management.

the trAININg cOurses FOr OFFIce 
emPlOyees IN PAPeNDrecht AND ANtwerP 
stArteD IN mAy.

the crew AND emPlOyees OF Vessels, 
PrOjects AND BrANches wIll FOllOw 
AfTER ThE SummER. 

NINA TESTImONIALS
lIsteN tO PersONAl messAges FrOm 
OFFshOre seNIOr mANAgemeNt ON the 
weBsIte. why DO they eNDOrse AND 
emBrAce NINA? 

COmmuNICATION 
AbOuT NINA
stArtINg tODAy, All OFFshOre  
emPlOyees wIll receIVe 'NINA At wOrk' 
By emAIl (ADDresseD eIther PersONAlly 
Or As PArt OF A teAm).
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Our ambitiOn:
The NINA values and rules to be fully embraced  
by all our colleagues.

OFFsHOrE cONsIsts OF tHE BusINEss uNIts suBsEA sErVIcEs & cONtrActINg ANd MArINE sErVIcEs & cONtrActINg, 
FOrMErly sMIt suBsEA, BOskAlIs OFFsHOrE, sMIt trANspOrt & HEAVy lIFt ANd sMIt MArINE prOjEcts, rEspEctIVEly.




